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NTU DFLL Language Teacher Qualification and Evaluation Status Guidelines
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The following guidelines were established by the
Department of Foreign Languages and Literatures
(hereafter DFLL) in accordance with Article Ten of the
Faculty Evaluation Regulations of the College of Liberal
Aurts (hereafter the College), National Taiwan University,
in order to define the qualification and evaluation status
for language teachers in this Department.
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Full-time faculty members in DFLL consist of general
teachers, language teachers, and specialist teachers.
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Lanquage teachers shall offer language courses. If
deemed necessary by the department, and approved by
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the DFLL Curriculum Committee, lanquage teachers
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may offer only one course that is not a language course.
Compared to general teachers of the same level, language
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teach at least 13 hours per week. If language teachers do
not meet the minimum requirement, 10 points (for each
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hour/ per semester) shall be deducted from the total score
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for teaching hours during faculty evaluation.
In addition to teaching, language teachers are also
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obligated to serve as advisors to DFLL students, and to
provide service to the university.
Effective as of Auqgust 1, 2013.
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Full-time general teachers shall decide before August 1,
2013, whether to be evaluated as "general teachers" or
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"lanquage teachers." The decision is final and shall not
be reversed.
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Full-time faculty members shall not petition for change
of evaluation status during their re-evaluation process.
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Language teachers shall not exceed 15% of the full-time

faculty.
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Full-time Faculty members who officially declare

themselves “language teachers” shall be reviewed as
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change of evaluation status or to apply for promotion or
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change of rank. Language teachers who later wish to
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switch to the “full-time general” track shall be treated as

new job applicants. Upon successful re-hiring, they shall

be reviewed as full-time general faculty based on the
appropriate evaluation guidelines of the Liberal Arts

College.
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These guidelines are supplemented by the university
bylaws as well as by the College’s Faculty Review
Regulations.
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These guidelines take effect after approval by the DFLL
Department Affairs Committee and the General Affairs
Committee of the Liberal Arts College. Future
amendments will require the same approval processes.
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